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The Diversity, Equity, and Inclusion Division of the Human Relations/Diversity, Equity, and
Inclusion Department worked with the City’s Equity Core Team to create an Employee Equity
Survey. The purpose of the survey was to gauge the perceptions of city employees as they
pertained to issues impacting recruitment and retention. The goal is to address the issues raised
in the survey data so that employee equity issues and correlating recommendations can be used
as a tool to improve employee recruitment and retention.




