Exhibit A
Businesses notified of bid opportunity

Business Name City/State M/WBE
All Systems Restored HVAC & Electrical, LLC Greenshoro, NC M
Adam Shelton Electric, Inc. Advance, NC W
Adams Electric Company Reidsville, NC W
All Systems Restored HVAC & Electrical, LLC Greenshoro, NC M
Associated Heating and Air Conditioning, Inc. North Wilkesboro, NC NA
Beco Inc. High Point, NC W
Blackburn-Carter Heating and Air Conditioning Company, Inc. |Kernersville, NC NA
Boiler Masters, Inc. Greenshoro, NC NA
Bowden Electric, Inc. Greenshoro, NC M
Chazown Media and Electrical, Inc. Greenshoro, NC M
Commercial Air Systems, Inc. Elkin, NC NA
Cooper Electrical Construction Company Greenshoro, NC W
Diversified Electrical Technologies, Inc. Pfafftown, NC W
East Coast Construction Services, LLC High Point, NC W
Electric One, Inc.. Greensboro, NC M
Electrical Technologies, Inc.. Burington, NC W
Electripath, Inc.. Greensboro, NC W
Elite Solutions, Inc. Durham, NC M
Elrod Electrical Service, Inc. Greensboro, NC W
HVAC Concepts, LLC Winston-Salem, NC M
J. Williams Electrical Services, LLC Kernersville, NC M
Jessup Company Greensboro, NC W
Mechanical Maintenance, Inc. Climax, NC W
Piedmont Performance Plumbing, PLLC King, NC M
Piedmont Service Group, Inc. Greensboro, NC NA
Professional Air Systems, Inc. Rural Hall, NC NA
Ridge Mechanical, Inc. High Point, NC NA
S.S.M.C,, Inc.. Colfax, NC M
Schneider Electric Buildings Americas, Inc. Greensboro, NC NA
Sylvester & Cockrum, Inc. Winston-Salem, NC NA
Watson Electrical Construction Co. Rural Hall, NC NA

WORKFORCE DEMOGRAPHICS

Project/Bid Description: HVAC Renovations (Phase 1) for W-S Fairgrounds Annex Bldg

Bidder's Company Name: Ridge Mechanical, Inc.

City/State: High Point, NC

Gender Race/Ethnic Identification
African- Native-
Male Female White  American _Hispanic Asian American Total
48 2 33 2 15 0 0 50
% of
Total 96.0% 4.0% 66.0% 4.0% 30.0% 0.0% 0.0%

The above demographic data is provided to reflect generally the company's efforts to achieve diversity in
the workplace in compliance with the applicable equal employment opportunity laws; however, this
information is not dispositive of such and may not be used as the basis for awarding or rejecting a bid
contract.



