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Mission/Purpose 

 

The City of Winston-Salem Human Relations/Diversity, Equity, and 

Inclusion Department is committed to the philosophy of inclusion, equal 

opportunity, and fair treatment in employment, housing, and public 

accommodations by providing, facilitating, promoting, anticipating, studying, 

and recommending programs, projects, feedback, and actions for the 

elimination of discrimination in municipal programs and services, as well as 

all fields of human relationships. 

 

The goal of the Diversity, Equity, and Inclusion (DEI) division is to produce 

DEI excellence by embedding equity and inclusion throughout the City of 

Winston-Salem local government. The DEI division strives to encourage 

cultural sensitivity, implement strategies that create equal access to 

opportunity, in addition to work collaboratively with city departments to 

examine existing internal policies, procedures, and programs that may 

perpetuate systemic inequities and institutional racism. 
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Meet the DEI Team 

 
Wanda Allen-Abraha, J.D., SHRM-SCP   wandaea@cityofws.org 

Director        336-734-1226 

 

Oversees the Human Relations/Diversity, Equity, & Inclusion Department, and 

supervises the DEI division to further create a strategic Equity Action Plan for the 

City of Winston-Salem.  

 

Brittane Pitts, J.D., MPA     brittanep@cityofws.org 

Equity Assurance Administrator    336-734-1497 

 

Performs legal compliance and research to provide recommendations of best 

practices for equitable outcomes within the City of Winston-Salem. Works 

collaboratively with City departments to address equity concerns and implement 

equity action plans. Applies an equity lens to city or procedures that may 

perpetuate systematic inequities. 

 

Vacant       

Equity & Inclusion Coordinator 

 

Responsible for the creation and facilitation of equity and inclusion trainings for 

City of Winston-Salem employees. Serves as the chair of the Equity Core Team, 

where representatives from each city department champion DEI initiatives. Assists 

in the development of DEI newsletters which informs and educate colleagues of DEI 

programs/initiatives. 

 

Vacant 

DEI Administrative Assistant      

 

Assists and supports the Human Relations/Diversity, Equity, & Inclusion 

department and the DEI division with the implementation of DEI initiatives. 

Serves as a liaison for special city government roles, such as budget liaison and co-

web editor. 

 

LEGAL COMPLIANCE 

& RESEARCH

EMPLOYEE 

TRAINING & 

ENGAGEMENT

INTERDEPARTMENTAL 

SUPPORT/CONSULTATION

mailto:wandaea@cityofws.org
mailto:brittanep@cityofws.org
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Director’s Statement 

The Office of Diversity, Equity, and Inclusion (DEI) was officially launched 

and established in July 2021. Two months later, in September 2021, the 

Human Relations Department merged with the Office of Diversity, Equity, 

and Inclusion to create the Human Relations/Diversity, Equity, and Inclusion 

Department. The merged departments were a natural fit for both 

departments, particularly since the former Human Relations staff was highly 

experienced in cultural inclusion and anti-discrimination enforcement and 

outreach.  The former staff had, also, provided internal support to city 

employees through cultural diversity training and one-on-one departmental 

assistance and consultations.  

Given the intersectionality of all divisions of the newly-merged department, 

an Equity Inclusion Plan was developed, which reflected specific objectives, 

strategies, and outcomes. An immediate assessment was made to determine 

the incremental steps necessary to create an organizational-wide introduction 

of a permanent, sustainable DEI framework. The excerpt for the DEI division 

is, as follows: 

 

 

 

Objectives 

 

Strategies 

 

Action Items 

 

Performance 

Measure 

 

Timeline 

Ensure all 

departments 

are compliant 

with Title VI 

laws regarding 

Limited 

English 

Proficiency 

guidelines. 

 

 

1. Review Title VI/LEP 

federal requirements 

and mandates. 

 

2. Review the 2020 

Census data regarding 

population in the City 

of Winston-Salem. 

 

1. Compare and 

analyze city policy 

against federal 

mandates. 

 

2. Identify the highest 

population by race. 

 

3. Become familiar 

with the request 

and responses 

1. Conduct internal 

reviews annually. 

 

2. Review 

departmental 

plans annually. 

 

3. Increase in 

utilizing 

incentivized 

12/31/2021 
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3. Review previous 

submissions from City 

departments. (i.e., 2009) 

 

4. Make formal request to 

City departments to 

receive updated LEP 

action plans and 

reference the Title VI 

law. (i.e., Memo) 

 

5. Create a tracking tool 

for submissions. 

 

6. Identify and establish 

an ongoing list of 

recommendations/best 

practices. 

 

7. Provide multi-lingual 

support for City 

departments. 

 

8. Finalize 

recommendation 

process by sending a 

formal memo 

referencing best 

practices to implement. 

(i.e., Memo) 

 

9. Aid all City 

departments, as 

necessary. 

received in the 

past.  

 

4. Use excel tracking 

for submissions 

and responses to 

questions. Use G 

Drive to save 

submissions 

electronically. 

 

5. Retain list of 

incentivized 

Spanish speaking 

city employees. 

 

6. Review 

departmental 

materials and 

action plans to 

provide feedback. 

 

7. Provide a best 

practices Memo to 

Departments. 

 

 

 

 

 

 

 

Spanish speaking 

employees. 

 

4. Increase in 

materials 

available in 

another language. 

 

5. Increase in On-

Demand use of 

interpreters via 

CityLink. 

 

6. Increase in 

utilizing the 

Google translate 

tool on the City’s 

website. 
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Ensure City 

departments 

are providing 

fair and 

equitable 

solutions to 

DEI concerns 

departmentally. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Ensure that 

employee’s 

general DEI 

concerns in our 

1. Introduce Equity 

Assurance 

Administrator to the 

City. 

 

2. Highlight “at risk” 

departments. 

 

3. Be present and 

available for all City 

departments who hire 

outside DEI 

consultants. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

1. Create an Employee 

Equity Survey to assess 

the temperature of DEI 

1. Provide 

consultation and 

support to City 

departments 

regarding internal 

equity plans. 

 

2. Perform 

consultations, 

make 

recommendations, 

and create 

strategic plans, per 

request. 

 

3. Create a strategic 

equity 

plan/workflow 

template to utilize 

for every 

department. 

 

4. Create a 

recommendations 

memo to utilize for 

every department. 

 

 

 

 

 

1. Create probing 

survey questions. 

 

1. Conduct a 6-month 

review of 

departmental 

equity plans or 

recommendations 

given. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

1. Assess whether 

recommendations 

are suitable via 

surveying. 

 

Ongoing 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Ongoing 

 



 

8 
 

 

organization 

are being 

addressed and 

heard. 

 

 

 

 

 

 

 

 

 

 

Publicize the 

work of DEI 

within our 

organization. 

 

 

 

 

 

 

 

 

 

concerns within our 

organization. 

 

2. Review and access data 

with Equity Core Team, 

and City leaders. 

 

3. Provide 

recommendations to 

City Manager’s office. 

 

 

 

 

 

1. Communicate different 

programs being held on 

a multitude of 

platforms. 

 

2. Meet with other city 

employees to publicize 

DEI work 

 

 

 

 

 

 

 

2. Determine 

Incentives for 

completion. 

 

3. Create physical 

survey via survey 

engine tools. 

 

4. Ensure anonymity. 

 

 

 

 

 

 

1. Create DEI focused 

PowerPoint that 

describes the 

team’s duties. 

 

2. Create a monthly 

DEI Newsletter 

that’s accessible on 

City’s website. 

 

3. Create a 6 - month 

written report 

that’s accessible on 

City’s website 

 

4. Use Equity Core 

Team to update 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

2. Higher attendance 

at DEI programs 

and trainings 

hosted 

 

3. Increased 

consultations with 

other departments 

around DEI 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

End of 

February 

2022 

/Ongoing 
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Create an 

inclusive and 

diverse 

community 

within our 

organization. 

 

 

 

 

 

 

 

Ensure all City 

employees are 

educated on 

DEI. 

 

 

 

 

 

 

 

 

 

 

 

 

1. Create opportunities for 

employees to feel 

accepted and welcome 

in their workplace.  

 

2. Assess the areas of our 

organization were there 

are opportunities to 

develop more inclusive 

spaces 

 

 

 

 

1. Create and conduct 

monthly trainings on 

protected classes of 

persons. 

 

 

 

 

 

 

 

departments on 

DEI Initiatives 

 

 

 

1. Create monthly 

programs dedicated 

to inclusivity and 

diversity.  

 

2. Implementation of 

Affinity Groups 

 

 

 

 

 

 

1. Establish a 

monthly calendar 

that details 

trainings around 

protected classes 

 

 

 

 

 

 

 

 

 

 

 

1. Employees 

understand how 

they play a part in 

creating a 

inclusive 

environment 

2. Retention of 

employees grow 

due to spaces 

created 

 

 

 

 

1. Employees can 

articulate what 

the different 

Protected classes 

are and laws 

associated with 

them 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

July 2022 

 

 

 

 

 

 

 

 

 

 

 

February 

2022 
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Create material 

to increase 

visibility and 

promote 

initiatives on 

our website 

1. Consult with marketing 

and outreach specialist 

for guidance. 

 

2. Translate materials.  

 

3. Monthly updates  

1. Add quarterly 

newsletter and 

events. 

 

2. Yearly Equity 

Calendar 

 

3. Flyers 

 

 

 

 

 

 

1. Level of inquiries 

received after 

materials are 

displayed or sent 

out.  

 

 

 

 

 

 

Ongoing  

 

The Human Relations/DEI staff was hired and developed, with the final 

member of the DEI team joining the staff in January 2022.  The DEI staff has 

been diligently working to learn and understand the cultural climate of the 

organization, as evidenced in the information that is shared herein.   

The Human Relations/DEI Department is enthusiastic to serve as the 

inaugural team that will help to establish a climate of inclusivity within our 

organization by meeting our peer city employees where they are, while 

creating safe spaces and learning opportunities that enhances recruitment, 

encourages talent retention, and fosters a shared commitment to the mission 

of the City of Winston-Salem. 
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Protected Classes of Persons 

The DEI division offers trainings to all city employees 

based on the protected classes of persons, as outlined 

in the City’s Personnel Resolutions and Employee 

Handbook. (Learn more about trainings on page 21.) 

Sec. 1. - Equal employment opportunity. 

(a) “Employment practices in city government shall 

at all times adhere to the spirit and letter of federal, state and local laws, 

rules and regulations promulgated thereunder guaranteeing equal 

employment opportunities and promoting fairness in compensation to all 

persons without regard to and prohibiting discrimination, bullying or 

harassment on the basis of race, ethnicity, color, creed, religion, sex, sexual 

orientation, gender identity or gender expression, protected hairstyles, 

pregnancy, disability unless a bona fide occupational qualification exists, age, 

veteran status, marital status, familial status, political affiliation or national 

origin.” 

G. Respecting Diversity in the Workplace  

“The City’s employee population base is diverse and ever changing. The City expects 

and promotes respect for all of its employees. Harassment of any kind is 

unacceptable and will not be tolerated.  Employees who feel they are being 

disrespected, harassed, or bullied may file a grievance under the City’s employee 

grievance process set forth in Section V of the Employee Handbook. All complaints 

will be investigated and will be kept confidential to the extent possible and in 

accordance with all applicable laws.” 

X. Grievance Procedure  

“All employees of the City of Winston-Salem have the right to submit grievances for 

orderly settlement. It is City policy to address all grievances promptly and fairly. A 

grievance is a complaint, view or feeling that insufficient consideration or unfair 

treatment has been given the employee or the employee's group in the employee's 

department pertaining to employment conditions, to relationships between the 

employee and the employee's supervisor, or to relationships between the employee 

and other employees. Any complaint or grievance, which is covered under another 

set of rules, is excluded from this procedure. City employees are encouraged to 

present complaints or grievances initially to immediate supervisors and then to 

higher levels of supervision. Employees who have a grievance against their…” 
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2022 Equity Calendar 

Below is a calendar of several widely recognized awareness months and day(s) for 

specific historically marginalized and/or emerging groups or cultures. The DEI 

Equity Calendar is intended to encourage inclusion, while raising awareness and 

understanding, with an ongoing goal to incorporate more diverse and inclusive 

programs and practices within the City of Winston-Salem.  
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Government Alliance on Race & Equity (G.A.R.E.) 

The Government Alliance on Race and Equity (G.A.R.E.) is a national network of 

government working to achieve racial equity and advance opportunities for all. 

Across the country, governmental jurisdictions are: 

 

• Making a commitment to achieving racial equity; 

• Focusing on the power and influence of their own institutions, and 

• Working in partnership with others. 

 

The City of Winston-Salem became a member of G.A.R.E. in April 2021, and has 

renewed membership for the upcoming fiscal year. This network enables 

government racial equity directors/leaders and subject area experts to exchange 

information, collaborate to advance their practice, and develop solutions to racial 

equity challenges. 

 

G.A.R.E. has provided the Human Relations/DEI Department with several tools and 

resources to advance racial equity by eliminating inequities and increasing success 

for all. Please see a few resources below. 

 

 

Racial Equity: Getting to Results 
 

Racial Equity Action Plans 
 

Racial Equity Toolkit 
 

 

 

 

 

 

 

https://www.racialequityalliance.org/wp-content/uploads/2017/09/GARE_GettingtoEquity_July2017_PUBLISH.pdf
https://www.racialequityalliance.org/wp-content/uploads/2016/11/GARE-Racial-Equity-Action-Plans.pdf
https://racialequityalliance.org/wp-content/uploads/2015/10/GARE-Racial_Equity_Toolkit.pdf
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National League of Cities 

 

 

The National League of Cities is an organization comprised of city, town and village 

leaders that are focused on improving the quality of life for their current and future 

constituents. 

 

With over 90 years of dedication to the strength, health, and advancement of local 

governments, NLC has gained the trust and support of more than 2,000 cities 

across the nation. Together, their mission is to strengthen local leadership, 

influence federal policy and drive innovative solutions. 

 

As the NLC is the premier resource and advocate for local government, the Human 

Relations/DEI Department is partnering with the NLC to identify and develop 

strategies to address systemic and structural inequities. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

NLC's Guiding 
Principles

Inclusive

Focused

Valuable

Influential

Visible

Relationship
Driven
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Limited English Proficiency  

The City of Winston-Salem is committed to improving the accessibility of services 

to persons with Limited English Proficiency (LEP). LEP persons are individuals 

who do not speak English as a primary language and have a limited ability to 

read, write, speak, or understand English. The Human Relations/DEI Department 

assists city departments to ensure that the city develops and implements a system 

that gives LEP persons “meaningful access” to programs and services.  

In October 2021, the Human Relations/DEI Department conducted a compliance 

review to ensure that all city departments were adhering to the spirit and intent 

of their duty to provide timely and meaningful access for LEP persons, pursuant 

to the provisions of Title VI of the Civil Rights Act of 1964. Listed below are the 

best practices the DEI division recommended: 

• Use internally-incentivized, Spanish-speaking employees within respective 

departments. Contact the Human Relations/DEI Department, if you would 

like assistance from a Spanish-speaking city employee interpreter. 

• Use CityLink 311 translation services, by contacting 336-727-8000, for on-

demand interpretations. 

• Include information on departmental websites stating that the department 

has documents available in other languages. 

• Have viable documents/information available in another language, as 

applicable. (i.e., Spanish) Click here for more information.   

https://www.cityofws.org/464/Limited-English-Proficiency-LEP-Policy
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2022 Employee Equity Survey 

The Human Relations/Diversity, Equity, and Inclusion (DEI) Department launched 

the Employee Equity Survey on February 11, 2022. The survey was created by the 

DEI Division, with the assistance of the Equity Core Team. The purpose of the 

Employee Equity Survey was to gauge the climate of perceptions within the city, 

related to diversity, equity, and inclusion. Employees did not need actual knowledge 

or expertise to answer the questions. Instead, employees were to base all responses 

on their perceptions and opinions, using their firsthand or learned experiences. All 

responses were collected anonymously, and the survey closed on March 11, 2022. 

The Employee Equity Survey received three hundred seventy-four (374) total 

entries out of a 2,311 workforce. Employees were only able to submit one survey, 

which included five total questions. Additionally, there were a total of four hundred 

forty-six (446) combined responses to the two open-ended survey questions. 

 

 

 

Proceed to the next page to review Chart 2. 
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The survey responses received demonstrated a wide range of equity concerns to be 

addressed; however, the most shared concerns amongst employees who completed 

the survey were: (1) Employee Retention; (2) Promotion/Hiring Practices; and (3) 

Pay Inequities/Professional Development. 

 

 

 

The results pictured above were 

gathered on February 24, 2022, based on 

257 respondents. The display only 

reveals two out of five survey questions. 

The DEI division will analyze the data to 

provide recommendations to City leaders 

by the end of FY 2022. 
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Interdepartmental Consultations 

The Human Relations/DEI Department offers interdepartmental support and 

consultations by way of training and equity action planning. The following 

departments below have taken the necessary steps to create a more equitable 

organization and workplace for all. The DEI division anticipates and encourages 

City departments to ensure equity in the workplace by applying an equity lens to 

policies, procedures, and programs that may perpetuate systematic inequities, or by 

receiving training to become knowledgeable of DEI awareness.  

 

 

 

Ensuring equity with the vendor 

selection application process. 

Ensuring that hosted events reflect 

the true diversity of Winston-Salem. 

 

 

Ensuring equity and inclusiveness 

within the Utilities department. 

 

 

Ensuring racial equity and fairness 

within the Fire Department. 

 

 

 

 

 

Public Assembly 
Facilities/WS 
Fairgrounds

WS/FC Utilities 
Department

WS Fire Department

We highlight our city departments that have taken the steps needed to 

embed equity within our organization! 
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Equity Core Team 

What is the Equity Core Team? 

A primary leadership team, responsible for 

designing, coordinating, and organizing racial 

equity plans and activities across the internal 

structure of the City of Winston-Salem.   

 

What are the key functions of the Equity 

Core Team? 

• Catalyzing equitable systems change in 

government.  

• Coordinating the design and 

implementation of an Equity Action Plan.  

• Cultivating new racial equity leadership 

and active employee engagement.  

• Championing racial and social justice and 

celebrating and sustaining success.  

 

What are the duties and expectations of 

Equity Core Team Members? 

• Participate in all Equity Core Team 

meetings, activities, and committees.  

• Champion and advocate for diversity, equity, 

and inclusion. 

• Determine openings to pilot activities, 

develop goals and plans, and implement 

strategies for achieving results.  

• Encourage employee generated ideas. 

Collaborate and build relationships with 

staff across departments and leverage 

internal expertise to advance goals of the 

effort.  
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 Equity Core Team members, as of July 1, 2022. 

 

Click here for more information. 

 

 

https://www.cityofws.org/2929/Equity-Core-Team
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Cultural Competency Trainings   

The Human Relations/DEI Department offers introductory trainings on cultural 

competency topics. These trainings are offered to all city employees with the goal of 

creating a more equitable workplace and to better serve the community. They are 

hosted monthly (except for December) on the fourth Wednesday of every month at 

2pm. During the training employees will learn: 

• Basic definitions of the specific protected class of person/topic 

• History surrounding the protected class 

• Inclusive practices departments can develop around protected class 

• Laws pertaining to the protected class 

• Supplemental Resources 

To register for future trainings click here. 

• Race- February 23, 2022 

• Sex- March 23, 2022 

• Religion & Spirituality - April 27, 2022 

• Ethnicity- May 25, 2022 

• Gender Identity and Supporting Individuals in the LGBTQ+ Community- 

June 22, 2022 

• Mental Disabilities- July 27, 2022 

• Age Discrimination- August 24, 2022 

• Political Discrimination- September 28, 2022 

• Protected Hairstyles- October 26, 2022  

• Veteran Status- November 30, 2022 

• Creed- January 25, 2023 

• Color- February 22, 2023 

• Sexual Orientation- March 22, 2023 

• Marital Status- April 26, 2023  

• National Origin- May 24, 2023 

• Gender Expression- June 28, 2023 

• Physical Disabilities- July 26, 2023 

• Pregnancy Discrimination- August 23, 2023 

 

https://forms.office.com/r/VqX2N6g61W
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The DEI division regularly attends professional 

development trainings or workshops to adequately 

provide diversity, equity, and inclusion support to City 

employees and departments. Below are a list of 

trainings/workshops DEI staff members have successfully 

completed. 

Write Choice Learning Institute- Culture Diversity & 

Ethics Training 

Racial Equity Institute- Racial Equity Workshop, 

Phase 1 

Connecting Communities: A National LGBTQ Liaison 

Summit 

PROCEED, Inc., NCTSTA- Examining AAPI 

Community's Cultural Values in Mental Health Care 

FranklinCovey- Understanding Unconscious Bias 

Achievers Workforce Institute- How to Optimize Your 

Recognition Program to Drive Belonging 

Municipal Equality Index- Municipality as an 

Employer Webinar 

TRALIANT Original Series – Diversity & Inclusion 

Perfeqta’s Top 5 Workplace DEI Trends for 2022 

“A Look at Hate Crimes/Hate Bias Incidents in North 

Carolina” 

Write Choice Learning Institute- Leadership & 

Influence 

 

 

 

 

 

The DEI division is 

excited for the work to 

come.  

 

 

As always, we are “One 

Team Committed to 

Excellence!” 

 

Staff Training & 

Development 



NAME OF ACTIVITY DATE OF ACTIVITY BENEFIT YIELDED

Number of 

Employees

The Black & White Experience - Session 1 7/22/2021 Training 37

The Black & White Experience - Session 2 7/29/2021 Training 51

The Latinx Experience - Session 1 8/4/2021 Training 22

The Black & White Experience - Session 3 8/5/2021 Training 53

The Latinx Experience - Session 2 8/11/2021 Training 42

The Latinx Experience - Session 3 8/18/2021 Training 25

August Equity Core Team Meeting 8/27/2021 Programming 15

The LGBTQ+ Experience - Session 1 9/8/2021 Training 58

The LGBTQ+ Experience - Session 2 9/15/2021 Training 50

The LGBTQ+ Experience - Session 3 9/22/2021 Training 50

October Equity Core Team Meeting 10/22/2021 Programming 17

Disability Awareness Training 10/29/2021 Training 54

Veterans Day Appreciation - Donut Drop Off 11/10/2021 Programming 180

November Equity Core Team Meeting 11/19/2021 Programming 17

December Equity Core Team Meeting 12/17/2021 Programming 17

January Equity Core Team Meeting 1/28/2022 Programming 21

Cultural Competency Training: "Race" 2/23/2022 Training 49

February Equity Core Team Meeting 2/25/2022 Programming 24

**Due to COVID-19 restrictions, numbers are lower than normal; however, we 

have moved all programming and training to a virtual platform.** 782

21-22 DEI Divison Programming/Training Report
City of Winston-Salem Human Relations/DEI Department



      Thank you for reading our inaugural newsletter from the Diversity,
Equity, and Inclusion team under the Human Relations/DEI department.
Our hope from this newsletter is to inform employees on a quarterly basis
about upcoming news, programs, training, etc. that are important for City
of Winston Salem employees to be aware of. In addition, we hope to
provide resources and tips your department can use to implement
practices that bring forth greater diversity, equity, and inclusion for all
departments working in the city. Our mission as a team is to” produce
DEI excellence by embedding equity and inclusion throughout our
organization. We strive to encourage cultural sensitivity, implement
strategies that create equal access to opportunity, in addition to work
collaboratively with city departments to examine existing internal
policies, procedures, and programs that may perpetuate systemic
inequities and institutional racism”. This mission is completed through
offering consultations, trainings, assessment assistance, and resources
for city employees. Our team looks forward to bringing offerings that will
help all employees feel a sense of “belonging” with the City of Winston
Salem in the coming future.

-Diversity, Equity and Inclusion Team.

Diversity, Equity & Inclusion
1st Quarter Newsletter 

MEET OUR D.E.I STAFF

FACT ABOUT INCLUSION!

The millennial( Anyone born between 1981 and 1996)
and Gen Z(anyone born after 1997) generations are
the most diverse in history: only 56% of the 87
million millennials in the country are white, as
compared to 72% of the 76 million members of the
baby boomer generation. (CNN Money)



Equity Core Team

Upcoming Workshops

Relevant City Policies

The Equity Core Team is the leadership team responsible
for designing, coordinating, and organizing racial equity
plans and activities across the internal structure of the
City of Winston-Salem. The first Core Team members will
commit to a one-year term. In the infancy of the Core
Team, we are anticipating one hour meeting per month.

Current Activities- Employee Resource Groups, Employee
Survey Review, Training 

For a list of all members/representatives please visit our
website: Equity Core Team | City of Winston-Salem, NC
(cityofws.org)  

Cultural Competency Trainings
Race Discrimination 2/25/22
Sex Discrimination 3/23/22
Religious Discrimination 4/27/22
Ethnicity Discrimination 5/25/22

Useful Resources for the Upcoming Months
DEI Equity Calendar
What is Anti-Racism
10 Ways To Promote Anti-Racism In The
Workplace
Sexism Podcast
13 insightful podcasts on women, feminism, and
gender equality
4 Ways To Ensure Faith Inclusion in the
Workplace

Holiday Celebrations (PDF) - June 1, 2016
Minority and Woman-Owned Business
Program Policy (PDF) - July 26, 2018
Ethics Policy (PDF) - November 16, 2015 

For a complete list of policies visit Policies |
City of Winston-Salem, NC (cityofws.org)

Mayor Allen Joines; Denise D. Adams, Mayor Pro Tempore, North Ward; Kevin Mundy, Southwest Ward; Robert C. Clark, West Ward; John C. Larson, South Ward; Jeff
MacIntosh, Northwest Ward; Barbara H. Burke,  Northeast Ward; Annette Scippio, East Ward; James Taylor, Jr., Southeast Ward; City Manager: Lee D. Garrity



Topic: 

 Cultural
Competency

Trainings

join us!

summary:

23rd

For this workshop, we will
discuss the definition of
sexism. In addition, we will
discuss how sexism shows up
in the workplace. Lastly, we
will explore ways in which
departments can create
equitable experiences for all
genders.

Wednesday @2pm

To register follow the link

March

https://forms.office.com/r/VqX2N6g61W

 "Sexism in the

workplace" 



Topic:

"Race" 

 Cultural Competency
Trainings

join us!

summary:

23rd
During the training, we will review
the definition of race and how
society developed this construct. We
will explore biases and practices
your department can use to address
racism and enhance inclusion.

Wednesday @2pm

To register follow the link

February 2022

https://forms.office.com/r/VqX2N6g61W



H A V E  A  D O N U T
O N  U S !

VETERANS DAY

City of Winston-Salem, 
Human Relations/Diversity, Equity, & Inclusion

Department

look forward to our department “drop off”

Wednesday, 11/10/2021 at 8:30 am

To comply with COVID restrictions

With Respect, Honor and Gratitude, 

We say... Thank you!
 

H A P P Y



October 29, 2021
10:00 a.m.

via Microsoft Teams

Scan the QR Code
to Register

For City Employees

Brought to you by:
Recreation and Parks Department: Therapeutic Recreation Unit
Human Relations/ Diversity, Equity, and Inclusion Department



The DEI 3x3
Summer
Conversation
Series

Sept. 8:  Di�erences and similarities of those who fall under the
 (LGBTQ+) umbrella category?

Sept. 15:  Realities, dynamics, struggles and strengths within and
 around the LGBTQ+ community.

Sept. 22:  What now? Challenges and steps we can take.

 Sign-ups now being accepted at the Employee Center
 
All conversations to be held online, Noon – 1:15 p.m. 
Eat your lunch while you learn!

How power, privilege and oppression 
color the LGBTQ+ experience in America.

The LGBTQ+
Experience

Presented by the O�ce of 
Diversity, Equity & Inclusion

COMING THIS 
SEPTEMBER: 
LUNCH
& LEARN







https://forms.office.com/r/VqX2N6g61W

If you have not register, do it now! 

Participants who attend this
workshop will learn the backstory
about how religion was created, as
well as some of the different
religions from around the world.
Furthermore, attendees will have a
general understanding of popular
holidays that are celebrated and
how to accommodate individuals
who celebrate these holidays.

 Cultural Competency
Trainings

 "Religion & Spirituality " 

this month: 

April

27th
Virtual @2pm 

join us!

summary:



https://forms.office.com/r/VqX2N6g61W

If you have not register yet, do it now! 

We will review the definition
of ethnicity and how

ethnicity differs from other
terminologies. Additionally,

we will review different
diasporas that can be salient
to individuals’ identities, and
the ways these cultures can

be “seen” in our work
environment.

 Cultural
Competency

Trainings

 "Ethnicity" 

this month: 

May

25th
Virtual @2pm 

join us!

summary:



https://forms.office.com/r/VqX2N6g61W

If you have not register yet, do it now! 

We will review different
genders that are present in
our society, including
pronouns individuals use to
identify their gender. We will
discuss the reasoning
behind these pronouns and
tips departments can use to
establish an inclusive
environment for all.

 

 Cultural Competency
Trainings

 Gender Identity and Supporting

Individuals in the LGBTQ+

Community

this month: 

June

22nd
Virtual @2pm 

join us!

summary:



We will discuss the different types of
disabilities that are not always visible,
methods a department can use to support
someone who might have a disability, and
resources the City of Winston Salem can
provide to help differently abled individuals
feel accepted in their workplace. 

 

https://forms.office.com/r/VqX2N6g61WIf you have not registered yet, do it now! 

July

27th
Virtual @2pm 

join us!

summary:


